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Editorial Policy
The Sumitomo Electric Group's Integrated

Report is prepared with the aim of communicating

the Group's value creation process in an easy-
to-understand manner to a diverse range of
stakeholders.

This Report provides a comprehensive summary
of financial and non-financial information about
the Group's initiatives to create value over

the medium to long term through its business
activities, with the aim of becoming a “Glorious
Excellent Company,” which is the ideal vision of
the Group.

We will continue to listen to all your feedback
and requests, and make improvements with the
aim of creating an Integrated Report with even
richer content.

Corporate Governance

Corporate Governance 27
Risk management 28
Compliance 29
Executive Officers 30
Message from the Outside Directors ————— 31
Corporate Data

At a glance 32
10-Year Financial and Non-Financial Summary ——— 33
Financial Statements Summary 34
Company Overview 36
Reference Guidelines =
International Integrated Reporting Council (IIRC) = E
The International Integrated Reporting Framework Guidancs far
Ministry of Economy, Trade and Industry oy -

“Guidance for Collaborative Value Creation”

Period covered: FY2021 April 1, 2021 - March 31, 2022
(Some of the information provided is not applicable to this per
Scope of coverage: Sumitomo Electric Industries, Ltd.
and Sumitomo Electric Group companies
As of the end of March 2022, 414 companies
(Consolidated subsidiaries (382 companies),
Equity method affiliates (32 companies))

Date of issue: October 2022
Precautions regarding forecasts

The forward-looking statements in this Report, such as the
Group’s future plans, forecasts, and strategies, have been

iod)

prepared based on certain assumptions that the Group considers

reasonable at the time of disclosure. Actual results may
significantly differ from these forecasts due to a variety of factol

rs.
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Corporate Philosophy

Honoring both the tradition of the Sumitomo Spirit and the Sumitomo Electric Group
Corporate Principles, SEG has always prioritized its contribution to society.
We manage the Group based on the spirit of “contributing to the public benefit through
business” while striving to ensure mutual prosperity with our stakeholders.

The Sumitomo Spirit

The Sumitomo Spirit originates from the guiding principles of Monjuin Shiigaki - the Aphorisms
of Monjuin, which describe how a merchant should conduct his business - set down by the
founding father of the House of Sumitomo, Masatomo Sumitomo (1585 - 1652). The Sumitomo
Spirit has been enriched and elaborated throughout the history of Sumitomo, mainly operating
in the copper business. The core principals of the spirit can be found in the "Business Principles”
codified in 1891. The Sumitomo Spirit also integrates the principles and beliefs of previous
generations of Sumitomo leadership, passed down the generations in the form of important
remarks and thoughts behind critical business decisions.

Business Principles

Article 1 Sumitomo shall achieve prosperity based on solid foundation by placing prime importance
on integrity and sound management in the conduct of its business.

Article 2 Sumitomo's business interest must always be in harmony with public interest; Sumitomo
shall adapt to good times and bad times but will not pursue immoral business.

Fusu-furi

“Do not act rashly or carelessly in pursuit of immoral business.”

In its first part, Article 2 speaks of the importance of working
proactively, pursuing profit by quickly and appropriately
responding to changes in society and not being content with

the status quo. At the same time, Article 2 emphasizes the
importance of harmonizing business gains with the public interest
and scorns reckless or careless actions in pursuit of easy gain.
While furi means easy, temporary or short-term gain, the term
also implies unfair profit obtained through dishonest means.

Shinyo-kakujitsu

“Place importance on integrity and
sound management.”

The Business Principles Article

1 emphasizes the importance of
integrity; that is, being worthy of the
trust of others.

Banji-nissei

'Do your sincere best in not only business but also
every aspect of your life."
Consisting of five articles, Monjuin Shiigaki contains

E
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Attaching Importance
to Technology

Sumitomo’s original
copper business
centered on the nanban-
buki (foreign-style)
refining technique, which
at the time comprised
the leading edge of
smelting technology. The
business policy of valuing
technology and tackling
the development of new
technology has been

a driving force in the
evolution of Sumitomo
business from the very
beginning.

Traditional Beliefs and Principles

Respect for Human
Resources

Sumitomo’s history
features many events
that demonstrate the
great value the group
attaches to the opinions
of those working in tits
various fields of business.
Over the years, Sumitomo
has established a
corporate culture in
which frank discussions
are cherished and
people are treated with
the utmost importance.
Sumitomo has always
considered that people
are the foundation of the
enterprise and attached
importance to human
capital. This tradition

has coexisted with the
commitment among
Sumitomo personnel to
character cultivation.

Long-Range Planning

This principle is derived
from Sumitomo's original
experience in copper
mine management, which
requires long-term and
constant views.

Business development
with a future-looking,
longterm view,
complemented by a
wider perspective to
ensure national and
social interests, is one

of the factors that

have made Sumitomo
distinctive.

Mutual Prosperity,
Respect for the Public
Good

This phrase represents
the principle that
Sumitomo’s business
must benefit not only
Sumitomo but also the
nation and society in
general. Everyone in
Sumitomo is required to
focus not only on making
money but on always
conducting business in
harmony with public
interests. This spirit is
also demonstrated by
Sumitomo’s more than
century-long efforts to
solve environmental
problems in the Besshi
Copper Mine - a spirit
that has always remained
unchanged at Sumitomo.

The Sumitomo Electric Group Corporate Principles

At the centennial celebration of Sumitomo Electric in 1997, the Group defined the Sumitomo
Electric Group Corporate Principles as the new management philosophy based on the
Sumitomo Spirit. The Corporate Principles underscore our commitment to our stakeholders—
our customers, suppliers, shareholders/investors, local communities/governments, employees—
and dedication to the importance of compliance and trust.

Each company of the Sumitomo Electric Group shall
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Message from Chairman & CEO
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Message from Chairman & CEO

Our path to the realization of a “Glorious Excellent Company”

The Sumitomo Spirit and the corporate philosophy of
“contributing to the public interest through our business”

Sumitomo has a long history of more than
400 years, and our group exists as result
of that history. Though there have been
tough times in the past, we overcame many
challenges to become the Sumitomo Electric
Industries, Ltd. of today. As a leadership
philosophy in challenging times, founding
father of the House of Sumitomo, Masatomo
Sumitomo, established the principle
of business known as "Banji-nissei", as
explained in the "Monjuin Shiigaki".

"Banji-nissei" is a word that comes from
the preamble of "Monjuin Shiigaki”, from the
phrase, "Do your sincere best, in not only
business, but also in every aspect of your
life." When | took office as President, | asked
the head of the original Sumitomo family to
create a work of Japanese calligraphy for
me and he wrote “Banji-nissei”. It teaches us
to look straight at what we must do whole-
heartedly, both in public and private, and
work hard day and night to succeed.

The essence of the founder’s "Monjuin
Shiigaki" was rearranged into a modern
version and summarized in Article 2 in the
Meiji period as the "Business Principles".
They are “Shinyo-kakujitsu” and “Fusu-furi”.
“Shinyo-kakujitsu” teaches us the importance
of integrity as the basis of business, while
"Fusu-furi" seeks alignment with the public
interest. It teaches us not to irresponsibly
pursue short-term profits. “Banji-nissei”,
“Shinyo-kakujitsu” and "Fusu-furi” are
the three pillars of “The Sumitomo Spirit.”
Sumitomo has had many excellent leaders to
date, and | believe that these three pillars are
at the heart of the management philosophy
for every leader.

In addition, there is the concept of “Mutual

Prosperity, Respect for the Public Good.”
Teigo Iba, our second General Director, left
behind the words, “Sumitomo’s business
must be fundamental business that benefit
the nation and society as well as Sumitomo
itself.” Even though sustainable society has
become a daily topic of discussion today, the
management’s basic approach to harmony
with public interests has been passed down
through the generations and observed to this
day.

The group’s basic philosophy

Going forward, “The Sumitomo Spirit”™ will
continue to be based on its three pillars,
namely "Banji-nissei," "Shinyo-kakujitsu," and
"Fusu-furi,” to serve as guidelines for the
management philosophy of "contributing to
the public interest through our business’,
with an emphasis on the public interest, and
striving for mutual prosperity with our diverse
stakeholders.

And even in today's uncertain,
unprecedented and unpredictable times,
we will pursue top technologies, evolve our
connecting and supporting technologies
through innovation, and strive to provide
products and services that are useful to society
through the collective strength of the group.

| came across the impressive phrase
"Captains of Industry" back in my university
days. At the height of the industrial
revolution, as a result of the development of
capitalism, it is said that new industrialists
built their wealth by exploiting workers who
were forced to work in poor conditions.
Concerned about such a situation, Thomas
Carlyle, a British philosopher and historian
at that time, wrote in his book "Past and
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Present" that he will overcome the harmful
influence of commercial supremacy, and
conduct management based on a new kind
of humanity. He advocated “captains of
industry” as the ideal image of a manager.

| think the idea of "management chivalry," in
which management is conducted based on
humanity has something in common with the
management philosophy of "The Sumitomo
Spirit" and "contributing to the public interest
through our business."

Developing Human Capital and
Picture of a Leader

Manufacturing industry, which has been
the driving force of the Japanese economy, is
being challenged by the rapid development
of companies in emerging countries. We may
be compelled to take various hard decisions,
such as withdrawing from businesses,
changing our business model, and sometimes
parting ways with our people. However, |
believe that the greatest ammunition for
winning this global competition are world-
class technological prowess and product
strength, as well as the human capital that
create them. For that reason, we are serious
about developing our human capital, and
as a leader, | believe that we should do our
best to in terms of enhancing the quality of
our people and consistently increasing their
engagement,

Ever since | took office as president, | have
spoken on many occasions about leadership,
but | would like to express here my thoughts
on what type of person makes a suitable
leader.

To start with, it is someone who can
position “The Sumitomo Spirit™ at the core
of our business - in other words, the core

Message from Chairman & CEO

of our work. In addition, he (or she) has to
have "intelligence," "physical strength" and
"courage." “Courage” means daring to solve
challenging problems like the Japanese
saying of “picking up a chestnut from the
fire,” instead of avoiding the challenge or
reacting irresponsibly. Leaders are also
expected to possess "presence of mind,"
to have a "natural manner," to be "whole-
hearted and sincere," "fair and square," and
to possess the spirit of being "altruistic." They
are also required to have characteristics such
as "virtue, benevolence, courtesy, sincerity,
righteousness, and wisdom," which are
concepts that originate in Confucianism.

As for the behavioral characteristics, it
is important to have a progressive spirit,
adventurous and innovative mindset, drive to
achieve goals, international outlook, respect
for the society, and to be knowledgeable in
liberal arts subjects.
We believe that a leader is a person who
can execute a plan logically, rationally and
scientifically and work with flexibility and
consistency. My mission is to discover and
develop a talent like this.

There is a word "liberal arts." | believe this
is the ability to find a way by asking oneself
questions about which general direction we
should take to where there will be no major
problems. although there may be no clear
answer to atypical problems.

It is a bit misleading to interpret this as
“culture and education.” “Liberal arts” is

not just "knowledge,” but rather wisdom,
ingenuity, and self-reflection that human
beings have accumulated over generations,
teachings that have been handed down from
generation to generation.

And the essence is contained in the so-called
“Classics.” The roots of the word "Classic”

go back to the Roman era.

In Rome at that time, warships were built
with donations, not with taxes. Therefore, the
wealthy people who could donate a "fleet
(classis)" to protect the country in times of
crisis were called “Classicus”. It then evolved
to refer to books and works that give power
to one’s spirit in times of crisis. This has led
to the present-day word Classics*

If leaders of an organization stay familiar
with the Classics on a daily basis and have
the wisdom of their predecessors running in
their veins, they should have many options
even in challenging situations and be able
to maintain their composure. | believe that
it is the role of senior management to find
leaders who possess such qualities.

Our path to the realization of a
"Glorious Excellent Company"

When our company was faced with many
challenges during the time of the IT bubble
collapse, we were going through structural
reform that involved an active split up of
the company. | succeeded as the president
under such circumstances, and | felt that
the cohesiveness that had held our group
together was fading. Therefore, | was
determined to rebuild a strong company by
bringing back "Sumitomo Spirit of Solidarity",
known for its cohesiveness and a family-
like atmosphere, and regain an environment
where top management is always available
when there is a problem. The phrase
"Glorious Excellent Company" was coincided
with my desire to achieve this and to present
the future aspirations for the Group.

"Glory" was originally written on
the crusader flag. "Glorious,"” meaning
"honorable," is meant to represent "The
Sumitomo Spirit," a philosophy that has

been nurtured throughout Sumitomo's 400-
year history and to follow the glorious path
of our predecessors who have honored

it. On the other hand, "Excellent," which
means "outstanding," expresses our attitude
to aim high with the courage to change

and to steadily achieve our business plans.
“Excellent” also represents quantitative
targets and contents related to business and
includes things that will change and things
that must be changed to aim high, while
“Glorious” represents things that must

be retained and passed down through the
generations.

Article 2 of Sumitomo’s Business Principles
is interesting. It states, “Sumitomo shall
adapt to changing times, weighing economic
advantages and disadvantages, expanding in
good times and scaling back in lean times.”

Jisei no hensen, or “changing times,”
represents adapting in response to changing
trends in the world. Rizai no tokushitsu, or
“economic advantages and disadvantages,”
represents weighing gains and losses when
making investments. Shicho kohai, or “tension
and ease, rise and fall,” represents expansion
and contraction and building and scrapping
businesses.” Everything stated in Article 2 is
normal in the world of business.

In May this year, we announced “The
Sumitomo Electric Group 2030 VISION.”
This is a long-term vision with 2030 as a
turning point, to show the group's vision as
we go through various changes in society.
We would like to work together as a group
and realize lasting corporate values, aiming
to achieve the corporate image of a “Glorious
Excellent Company.”

We ask for the continued kind support and
encouragement from all of our stakeholders.

* Takenori Inoki “Reflections on the University” (NTT Publishing), Tomonobu Imamichi “Dante's 'Divine Comedy" Lecture” (Misuzu Shobo)
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Together with Our Stakeholders

‘ Together with Our Stakeholders ‘

SEG will pursue its ambition to achieve a “Green Planet™ and a “Safer” and more “Comfortable”

Society on a sustainable basis.

We are committed to these values, which we hold in common with our stakeholders - and we

will share our achievements with them.

® Providing product value that accommodates
customer needs

® Establishing firm relationships based on trust

@® Providing high-quality, safe products

Employees

® Respect for human
rights and workplace
environment that is
healthy, safe, secure
and comfortable

® Diversity & inclusion,
and sustainable growth
and development

® Sharing of purpose/
sense of fulfillment

Sumitomo
Electric

’ Group \

Local
communities/
Governments

@ Expanding fair and impartial trade

@ Building and enriching business
partnerships

@ Thoughtful approach to environment
and human rights in procurement

Shareholders/
Investors

® Prompt and appropriate
information disclosure

® Enhancement of medium-
and long-term corporate
value and sharing
our returns

® Constructive,
open dialogue

@ Appropriate tax payment in respective
countries and regions

@ Contribution to cultural/social development
in respective communities

@ Active commitment to environmental
preservation

<Principal means of communication with our stakeholders>

@Our daily business activities

@Company website, “id” - the Sumitomo Electric Group
e-magazine

@Exchanging information at exhibitions
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@Basic Procurement Policies
The Sumitomo Electric Group CSR procurement guidelines
Sumitomo Electric Group Policy on Human Rights
Day to day procurement activities in accordance with
the Supplier Code of Conduct
@Partners meeting
@Research based on the CSR Procurement Self-Assessment Form

sianddng

Partners meeting

@General Meeting of Shareholders

@R financial results briefing

@Over 200 times a year of individual dialogues with
shareholders and investors

@Providing information through the IR website
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"2030 VISION" Briefing

@Contribution to the community through our business
@Dialogues at business associations and trade groups
@CSR activities
(Managing the Sumitomo Electric Group CSR Fund, donations,
supporting sports activities and events, etc.)

SJUBWUIBSA0D) / SalIUNWIWIOD 18207

@Corporate newsletter, intranet, President's blog

@Townhall meeting (a gathering of executives and employees)
@Employee survey for a lively workplace

@Various Learning and Development Programs at SEI University

saaAojdwig

Awards for affiliated companies
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‘ Management Policies ‘

Message from the President and COO

Business environment and performance

Business Results for FY2021

With Tokyo and Beijing both holding the
Olympics and Paralympics during the last fiscal
year, it was a memorable year with the world
being connected through sports. However, the
international environment, including the global
economy and national security landscape
became increasingly unstable, while the
impact of the COVID-19 pandemic continued
to make the future hard to predict.

With the reduction of automobile production
due to shortages in semiconductors, along
with soaring material prices and logistics
costs, the Group was operating in a
challenging business environment, especially
in the automotive segment.

However, by making exhaustive efforts to
reduce costs and maintain supply chains, we
were able to achieve consolidated net sales

of 3,367.9 billion yen and operating income of
122.2 billion yen, recording an increase in both
sales and profits compared to the previous year.

Outlook for FY 2022

Looking forward, our expectation is for
the uncertain situation to continue, with
concerns around the ongoing possibility of
new COVID-19 variants spreading, political
and geopolitical risks, semiconductor supply
shortages causing delays in the recovery of
automobile production, a further increase
in material prices and prolonged logistics
disruptions.

Under the current mid-term business
plan, "VISION 2022," we are aiming for
consolidated net sales of 3,600 billion
yen and operating income of 230 billion
yen in FY 2022. We increased sales in
all of our business lines, especially in the
mainstay automotive wiring harnesses, and
consolidated net sales are expected to reach
a record high of 3,850 billion yen.

While the forecast operating income of 160
billion yen falls short of our target, we expect
a total of 114 billion yen in profits in the four
segments other than Automotive, which will
be the highest level in our history. And we
aim to exceed 100 billion yen in net income
for the second consecutive year.

Sustainability Management

Looking back, our group has honored
both the tradition of the Sumitomo Spirit
and the Sumitomo Electric Group Corporate
Principles, and based on the management
spirit of “contributing to the public benefit
through our business,” the group has
consistently worked to ensure mutual
prosperity with our stakeholders through the
evolution of technology that connects and
supports society. And this history leads to
the current concept of Sustainability. Looking
to the future, we believe that continuing
to address the sustainability agenda, such
as respecting the global environment and
human rights, ensuring employee well-
being and a healthy work environment,
and reinforcing fair and impartial trade
are essential for improving our corporate
value over the medium to long term. For
this reason, we brought this together in our
Fundamental Policy.

Going forward, | am resolved to further
strengthen and accelerate our efforts
while continuing to discuss the agenda at
the Sustainability Management Promotion
Committee that | chair.

Towards 2030 Vision

Forecasting the long-term environment by
looking out to 2030,

In modern society, there are many emerging
agendas, such as sustainability of the global
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environment, that requires mankind to come
together and resolve mutual challenges.
Along with the progress of technological
innovation in the domain of Information and
Communications, the industrial structure

in the domains of Energy and Mobility has
evolved significantly, and social transformation
is progressing on a global scale.

Since 2003, the Group has implemented
a plan encapsulating its aspirations every
five years as our "VISION." However, when
we thought about the changes to our future
society, we were determined to define the
aspirations of our group by reassessing our
overall management of the company with
a long-term perspective and, decided to
formulate a long-term vision with 2030 as
the milestone.

Based on this long-term "2030 Vision," we
decided to steer the company from FY 2023 by
formulating a detailed business plan every three
years as a medium-term business plan, and
to set milestones in order to achieve steady
performance targets despite today’s uncertain,
unprecedented, and volatile environment.

Our vision of society in 2030 and the
challenges, and agendas we will address:

Global challenges, including climate change
and global warming, shortage of food and
water resources, and depletion of energy and
other natural resources, are at a point where
immediate remedies are needed. In formulating
the "2030 Vision," we kept in mind Japan’s
objective to achieve carbon neutrality by
2050, and also thought about the vision of the
society we aspire to achieve by the year 2030,
which is the turning point as well as the target
year for the Sustainable Development Goals
(SDGs) incorporated in The 2030 Agenda for
Sustainable Development, adopted at the
United Nations Summit in 2015.

Although it is already laid out in our current
mid-term business plan, "VISION 22," we
looked at the current environment where smart

energy networks driven by the growing use

of renewable energy, evolution of digitization
transforming communication between people,
and the advent of a new mobility society

due to the development of CASE. With this

in the background, we decided to aspire to
achieving "a safe society where people can live
peacefully,” "a society which is comfortable to
live in," and "a green society."

In addition to the social challenges mentioned
earlier, issues such as underdeveloped and
aging infrastructure, frequent disasters and
accidents, and increased security risks also
need to be addressed in order to achieve
-mutual prosperity with our stakeholders,
including customers, business partners,
investors, local communities, and employees.
Disruption of supply chains, discrimination,
increased awareness of a safe workplace and
employee well-being are also important issues.

In order to achieve the three societies mentioned
earlier, our Group decided to strengthen our
response to environmental issues, upgrade and
expand the products that contribute to social
infrastructure, and promote ESG in the supply
chain. We are also strengthening R&D, igniting the
engagement of our human capital and respecting
human rights to support all of the above.

Our value and key domains for 2030:

We were founded as a copper wire
and cable business, and evolved an entire
Genealogy of Technology, like a family tree,
that combines materials technology and
precision manufacturing, always keeping the
public interest in mind, and supporting the
changing trend of the times.
And we will continue to "Pursue Top
Technology that connects and supports
society; and use the Group's integrated
power and innovation to contribute on a
global scale.” We have defined this as our
company's value and purpose.

Through our relentless efforts, we would like
to create products and services that support

‘ Management Policies ‘

a wide range of infrastructure and industries.

In particular, we have positioned Energy, Info-
communications, and Mobility as our three
key domains. We are expanding our business
in all of them, and as a Group with technical
knowledge, we want to meet the expectations
of the market by capturing the needs of
significant changes in society such as GX, DX,
CASE, and the areas they integrate.

Value Proposition

Toward the achieving a society that is Safer,
more Comfortable, and Green, we had many
discussions with our business groups and our
research department about the value we can
provide. We also had discussions with our
Corporate Staff on what should be preserved
and what should evolve, and organized
the challenges for medium-to-long-term
improvement of corporate value in order to turn
them into the future direction of the company.

Our value proposition is to continue creating
products and services that meet the needs of
Sustainability, High durability, High Efficiency,
Low loss, High Speed, and Large Capacity with
Safety and Reliability as its foundation.
More specifically, in the Energy domain, we will
develop a wide range of solutions from electrical
substation equipment and safety / long-duration
batteries, with our engineering putting cables
at its core. In the Info-communications domain,
where there is a growing demand for low-
power consumption, we will provide a variety of
products ranging from materials technology to
devices and equipment. In the Mobility domain,
we will leverage the integrated technologies of
the Group and set the direction of our business
to contribute to the changes in mobility, such as
electrification and high-speed communication,
and unite the Group to maximize our
comprehensive strength.

Foundation and the driving force supporting
our growth strategy
To achieve these goals, we need to

enhance the organization so that we can
respond to changes by being precise,
prompt, and flexible.

For this, we will invest in Human Capital,
Intellectual Capital, and Financial Capital

as the Group's shared resources, and

further develop S (Safety), E (Environment),
Q (Quality), C (Cost), D (Delivery), and D
(R&D). We will reinforce R&D, Manufacturing,
and Supply Chains as the driving force, and
maximize Group synergies. Globally, we

will develop initiatives that will enable our
Human Capital to excel in their role, develop
their capabilities and achieve a sense of
accomplishment. Furthermore, we will
promote strategies for Intellectual Capital

to create long-term competitiveness for

our business., And we will generate cash to
maximize funds for growth and distribution,
and enhance our Financial Capital.

We will also work to invigorate and accelerate
our research activities further promote
creating resilient factories that can adapt to
change, and work to reinforce our BCP.

Targets

For our vision for 2030, we established
financial targets for sales and ROIC, and non-
financial targets regarding ESG criteria.
From now on, we would like to set out the
efforts for each goal. We will continue to
discuss with all the divisions and our Group
companies to create the next three-year
medium-term business plan, which will be
the first milestone for the "2030 Vision."

To the Stakeholders

Taking today’s evolution as a tailwind instead of a
headwind, I would like all of our stakeholders to look
forward to the rapid progress of our group across a
wide range of products that support society.

We ask for your continued support and
cooperation.
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Promotion of Sustainability Management

Fundamental Policy

Honoring both the tradition of the Sumitomo Spirit and the Sumitomo Electric Group
Corporate Principles, SEG has always prioritized its contribution to society. We manage the
Group based on the spirit of “contributing to the public benefit through business”™ while striving
to ensure mutual prosperity with our stakeholders.

This philosophy is consistent with today’s concept of sustainability.

With the continued recognition that the Group itself is the going concern for it to steadily
enhance its corporate value, we will continue to address the sustainability agenda, including
respecting the global environment and human rights, ensuring employee well-being and a
healthy work environment, and reinforcing fair and impartial trade, as well as managing natural
disasters, etc., to become a “Glorious Excellent Company.”

Glorious Excellent Company
oS

Enhancing medium- and long- term corporate value
Efforts to solve the issues of society and achieving our vision of an ideal society (Materiality)

Business Activities
Evolving our technologies and ensuring mutual prosperity with our stakeholders

Creating Shared Value (CSV) Corporate Social Responsibility (CSR)

CSV: Creating Shared Value.CSR: Corporate Social Responsibility

More specifically, we established our value and purpose as continuing to "Pursue Top
Technology that connects and supports society; and use the Group's integrated power and
innovation to contribute on a global scale” and we are committed to achieving a Safer, more
Comfortable society that is also Green and environmentally friendly.

In addition, we will communicate our efforts both internally and externally through the
Integrated Report, which summarizes our value creation story, and the CSR Book that
summarizes the achievements of our CSR activities. We will encourage feedback from our
stakeholders and reflect their thoughts in our future activities.

‘ Management Policies ‘

Achieving our vision for society

Safer Society More Comfortable Society Green and Environmentally Friendly Society

Disclosure

Integrated Report CSR Book
Presenting Value Creation Presenting the Overall
Stories Corporate CSR Activities

Providing information, dialogue Feedback

Stakeholders
® SDGs (global society’s perspective)
® ESG (shareholders’ perspective)

System/Structures to promote
initiatives and ideas

Sustainability Management Promotion Committee "chaired by the President receives reports
from each committee on related initiatives, and a structure is in place to discuss policies, to
provide feedback and to have initiatives be consistently promoted.

Board of Directors Audit & Supervisory Board

Management Conference

Risk Management Committee

Reporting Feedback

—— Corporate Environment Committee

Sustainability Management Promotion Committee

(Council to review Integrated Reporting) — Corporate Health and Safety Steering Committee

| Reporting | Corporate Quality Control Committee

I l |

Environment Human I i i
Pror%%Rtion Management Resources and Corporate Governance Code Review Committee
Council Promotion D&I Promotion ‘ ‘ .
Council Council — Information Management Promotion Committee
Feedback — i i
Global Human Compliance Committee
CSR Promotion Environment Resources and . .
Committee Promotion D&l Promotion —— DX Promotion Committee
Committee Officials' Meeting

* Coordination with business divisions, Overseas Administration Centers, and Corporate Staff Departments
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LIVING IN SAFETY AND COMFORT ON OUR GREEN PLANET

Relentlessly challenging ourselves to use Technology for Good

Connect with Innovation

2030
VISION

Purpose

Based on the spirit of “contributing to the public benefit through business
while striving to ensure mutual prosperity with our stakeholders,”

Contribute to building a better society by pursuing
Top Technology and innovation on a global scale,
using the integrated capabilities of
Sumitomo Electric Group.

SEG is committed to this group purpose

‘ Management Policies ‘ ‘ 9

Aspirations for Society

Looking ahead to 2030, it is increasingly important to achieve sustainability for our planet.
SEG will unleash all of its capabilities to contribute to the evolution of a Safer and more
Comfortable society that is also Green and environmentally friendly.

2
A
7/

Since our establishment

© ssey

We will supply high-quality

Further Emphasis

® Green

Y AN

We will supply various We will achieve a Green

products that support
infrastructure and
industries for a Safer
Society.

and high-performance
products to global markets
for a more Comfortable
Society.

I~

i

Society through company
wide efforts to promote
our businesses including
the carbon-free business.

by
High durability High speed L4 High efficiency
High strength Large capacity Y

<
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Management Policy
B Top Technology

Founded as a copper wire and cable business, SEG has evolved an entire Genealogy of
Technology, like a family tree, that combines materials technology and precision manufacturing.

SEG will continue to pursue Top Technology that connects and supports society; and use the
Group’s integrated power and innovation to contribute on a global scale.

Wiring harnesses

Car electrical equipment

Wire insulation Anti-vibration rubber, automotive hoses

Control / Transmission  System products (traffic control system, telematics, etc)

Electric conductors Flexible printed circuits (FPCs)

Electric wire products

Electric beam irradiation products (heat-shrinkable tubes, etc.)

Electric wire & cable Wire insulation ~ ; Fluorine resin products

(Power cables) Electric wires and cables for power transmission and distribution

C /(Copper wires) Electronic conductors (copper wire rods, trolley wires)
opper \ (Enamel wires) Magnet wires
ere lnsulatlon ___________ Hybrid products (air cushions, etc.)

Electrlc conductors __________ Metal materials for electronic parts

Cable installation  (Communication network construction) Information communication engineering

(Telecommunication cables) Optical fibers, optical fiber cables, optical-related equipment

.Transmlsswn ________________________________________ Semiconductor device products

. Control Network systems and equipment

CATV-related products

. Electric conductors Compound semiconductors (GaAs, InP, GaN)

Wire-drawing (Steel wires for valve springs)  Special steel wires (prestressing steel wires, steel tire cords, etc.

(Cemented carbide alloys for wire-drawing dies) - Cemented carbide tools (cutting tools, drill, etc.

)
)
Powder metallurgy Sintered powder metal products (various parts for automabiles, home appliances, etc)

A3010uUyd33 y3nouy3z anjea mau ajeald)

Diamond products (cutting tools, precision machining tools, etc.)

B Global Presence

Meeting the needs of the global market by creating new value through Top Technology.
SEG’s global business initiatives will continue to contribute to the development of infrastructure
and industries around the world.

MDiversity & Inclusion

Our global activities are supported by 280,000 employees at over 400 group companies across
many countries and regions (as of the end of March 2022).
SEG will maximize the Group’s energy and competitiveness and foster Top Technology through
leveraging the quality and capabilities of its diverse talents.

‘ Management Policies ‘ ‘ 10

Business Domains - Key Areas

To realize our “2030 Vision”, we will
: : . Products that Support the Development of
continue to provide an extensive range of Infrastructure and Industries

products and services for the development
of infrastructure and industries.

We will focus on three key areas: Energy, Key Area i o

) . o Microgrid / VPP Info-
Info-communications, and Mobility. SEG _#A~  communications
will utilize its technological expertise and o (%A:)
its ability to integrate technology to make 7 ]
inroads into these areas, particularly where
they overlap. We will identify new demands 7 e

generated by social changes, such as GX, DX Yy’ ’ (é)
and CASE, and respond to evolving market -

needs.

Mobility

Targets Enhancing our medium- and long-term Corporate Value

With a corporate culture focusing on the environment, human capital and compliance,
SEG will unlock its growth potential while also enhancing efficiency and striving to become a
Glorious and Excellent Company.

Various efforts as follows:
Global CO2 emissions reduction
environment 2030 <Scope 142> 30%; <Scope 3> 15% (compared to FY 2018)
2050 <Scope 1+2> carbon neutrality

Diversity & Creation of new values through the integration of
inclusion diverse perspectives, experiences and technologies

Empathy with the creation of corporate value

Engagement and actual feeling of contribution

Compliance with laws, regulations, and corporate ethics
throughout SEG, including its supply chain, on a global basis

Excellent

Consolidated net sales: 5 trillion yen or more
1 trillion yen or more in growth from the key areas of energy, info-communications and mobility

Legal compliance

Jeidueul-uopN
of o f ™

Growth

Before-tax ROIC: 10% or higher

Efficiency (Presentation of even higher value and improvement in the profit structure)

jeloueuly
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Efforts looking ahead to 2030

Our view of the
Energy Society in 2030

Energy

As more renewable energy is
introduced to realize a

Progress in the establishment
of long-distance

power transmission grids Increase in distributed

energy sources,

‘ Management Policies ‘

Mass deployment of

Future Business Environment

Mass deployment of
distributed power sources

carbon-free society, there
will be a need to reinforce

the power lines of the

electricity grid, enhance
its efficiency, and adjust
the supply-demand balance.

New technologies
will also be required.

[/

such as solar power

4

—7

g@

/I‘

Q
K8

Safety(non-flammable)
and long-duration
Redox flow battery

Increase in EV related
power supply

infrastructure

N .

Mass deployment of
renewable energy

Business Domains and Our Strengths ‘

SEG will contribute to the
development of next-generation
energy infrastructure through its
extensive portfolio of products and
services, such as cables, electrical

substation equipment,

safety/long-duration batteries

and engineering.

Industrial electric
wires and cables

Engineering HVDC submarine cables
Overhead conductor
Solar power
plant
\
J Wind farm ]
; £5.4545 | Hydraulic power
E_ S plant
= -
Dynamic line
Electrical substation » rating system
equipment .
Substation % T

N
Power . Nuclear power
transmission K-2 I plant

network

-
egator Thermal power
plant

Data center

T

renewable energy systems

Rapid increase in the adoption of solar and
wind power is anticipated.

@ Increased distances between power
generation and power consumption sites

— As more renewable energy sites come online that are

Due to the increase of distributed energy sources, such as
solar power, rechargeable batteries, and EVs, progress in
handling two-way and complex flows of electricity is anticipated.

@ Microgrids

— The growing use of distributed power sources, such as
solar power, rechargeable batteries, and EVs will spur
the development of microgrids.

located far away from where the demand is, the
development of more efficient, long-distance,
direct-current transmission grids will be required.

@ Unstable output

— Given the intermittency issues of renewable energy
sources, there will be a growing need for efficient
storage technologies, including rechargeable batteries,
to balance the electricity grid.

@ Net Zero factories

— Energy saving measures and carbon-free power sources
at manufacturing sites will rapidly become standard.

@ VPP*/Demand response
— Aggregators will emerge that integrate and control distributed
energy sources and channel their demands into the grid.

*VPP: Virtual power plant . -
The owner of a distributed power source or a third party controls the distributed
power source, thereby providing a function equivalent to that of a power station.

Challenges toward 2030

We will further improve our power cable technology and take on
challenges to reinforce power lines on a global basis and to provide
solutions addressing the various needs of power users.

)[\
Installing a jﬁ\
. Interconnector «— Installed by 2019 new Hokkaido-Tokyo route
Large-capacity, in Europe +— Under planning Excellent
low-loss power engineering R
transmission system credentials jr* LN
Utilizing our power cable ¢ -\ Rﬁinf&:cingkthe
: ., Kyushu-Chugoku route
technology. we will - ¢ y 8
realize wide-area power = A <
interchange and efficient W jr‘ y
direct-current - Installing a
. I A new Kyushu-Shikoku route
transmission. e

Development of unique in-house insulation material

@ Excellent DC properties @ Eco-friendly material
@ High performance under high temperature operation @ Polarity reversal capabilities

Essential system connection for large-scale wind farm Diversification of power supply and demand

Working across the Group, SEG will develop solutions
for wind farms, thereby contributing to the mass
deployment of this key renewable energy source.

To address the diversification of power supply and
demand resulting from the growing adoption of distributed
energy sources like renewables, we will provide solutions

11

by integrating our technologies from SEG's three key areas
= — _ Power ) ) of business: energy, info-communications, and mobility.
- = Building distribution SEG synergies Dynamic cable system
Residential energy network P
storage system tr(::-.v:r:ﬁssion
N A
f Energy management =
system | I
Home
.—/_(
2IHE j
g";ﬁﬁéﬁrger EV Redox flow battery Power ® Al / 10T for adjusting the supply-demand balance and voltage fluctuations
Factory transformation © SEG's overall strength covering areas from materials to equipment systems
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Our.view of the
Info-communications Society in 2030 ~_

= \7‘.
]

Info-communications

Development of high-speed
large-capacity data communications
will drive the expansion of
wireless and optical networks.
It will also lead to the
establishment of more
data centers, leading to = m )

i isaster-resilient, wide
growing demands for communications area)

reducing their power SO
consumption.

=7

L

ZEN

<

Progress in high-speed,
large-capacity,
low-latency optical network

Y
/\
Wi,

=
2
K>

Satellite communications

Progress in 6G
communications an
y autonomous drivin,

Expanding the use
M of Al and virtual spac

Business Domains and Our Strengths |

Responding to growing demands

for high-speed, large-capacity 4K STB Optical interconnection
communications with low power equipment

10G HGW
consumption, SEG will leverage
Hi

its material technology and
integrated capabilities to 10G-EPON
optieat device

High-frequency
FPC

[Intra-data center network]

provide an extensive range System
of products, such as optical
fibers, devices and equipment.

Central
station

Data center

(B8

1

Wireless base station

Mobility (For small cell)
FPC ’ .

Fine pitch FPC

Residential area

Optical

Ultra multi-fiber
access NW [Inter-data center network] optical connector

° Ultra high fiber

. .
+ Mobile™ T,
5 [gcmmuniaﬁons 0 count cable

Intrg-building
distributed antenna
T @ .
Mobile

terminal  : Satelite

Data center Data center Data center

-

Wireless base station
e))) (For macro cell)

- - \commini<ations Optical;submarine i
g GaAs/InP cable’system Optical fiber
L--‘ / ’-..___ Compound
i L ‘E—"—j semiconductor Ultra-low loss
High-frequency Communications substrate optical fiber
GaN device satellite - (Z Fiber™)
~

Submarine Cable landing station

tech?]"éil'fgl?csocr%'éﬂiﬁgCé"\fé?;'\?vhere Optical communications technology connecting society at high speed

‘ Management Policies ‘

Future Business Environment

Increase in power consumption
due to an increase
in global data traffic

An increase in data traffic will entail an increase in power
consumption, leading to growth in the need to
reduce power consumption.

— Th i dat d will b to 100 ti faster. - e
e maximum data speed will be up to imes faster Data traffic Electricity use

([ ) Moving toward an All-Photonic Network [Global data traffic] [Global electricity usage of data center and network]

— Progress in optical networking at data centers and other Approx.
equipment to reduce power consumption. 170 ZB/year

Progress in high-speed,
large-capacity communications
while stabilizing quality

@® From 5G to 6G

Approx.
5,000 TWh/year
Increase by :

Increase by
approx.17-fold

at least 7-fold

@ Establishment of more compact data centers

— Many more compact data centers will need to be built Approx. Approx.
to ease the network load. 10 2B/ 700 I 3
. . . 2018 2030 2018 2030
. EXpanSlon |nt0 non-terrestnal areas # For the data traffc, P traffc for data centers is referred to. * Assuming no technology innovation

. Source: Impact of Progress of Information Society on Energy Consumption
— Expand global networks using deep sea cables and Vol. 3 (February 2021) and Vol. 4 (February 2022).

satellites. Center for Low Carbon Society Strategy.
Japan Science and Technology Agency

| Challenges Toward 2030 |

SEG will meet the challenge to develop innovative materials and devices to support the progress of
large-capacity optical communications, lower power consumption and the evolution from 5G to 6G.

- Large-capacity wireless
Low power consumption commu%icau%ns: ¥rom 5G to 6G

Technology to achieve an
All-Photonic Network by
connecting data centers to all
businesses and households
through integration of optical
and electronic technologies

_Large-capacity
optical communications

Multi-core optical fiber and
its application

» Multi-core optical fiber

Technology to achieve low
ower consumption,
arge-capacity

communications

and wide-area coverage

» Circuit integration of GaN
devices: Adaptable to fixed
base stations/aerial base
stations/satellite
communications

P> Photonics-Electronics Convergence
Technology: Interconnection

® Small footprint
® Lower environmental load
@ Advanced encryption transmission

@Reduction in power consumption
through a shift from electric wiring
to optical interconnection
(by 20% to 30%)

Co-packaged-optics* (CPO)

* Mounting technology for packaging both an optical
module and electrical switching IC on a single substrate

» Multi-core fiber Wplication
for submarine N

p Photonics-Electronics
Convergence Technology:
Devices integration

Higher-speed/efficiency laser diode
and silicon photonics integration. All
Photonics Network (APN) Gateway
System to Extra-network (equipped
with orchestrator-linked software)

Highly efficient

Fusion splicer
optical fiber amplifier

» Application to Data Center
Solutions

High fiber/core count cable &
connector, High density
connectivity product. etc

p Radio over fiber module
for distributed antennas

12
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Our view of the
Mobility Society in 2030

Mobility

Progress will be made in
automobile development with
electrification and external
services integration, and new
types of mobility are expected
to emerge.

Vehicles equipped with
sensing technology

e

Function improvement by
updating software/firmware

| Business Domains and Our Strengths |

We will provide new value through the power of our global
manufacturing quality, high-level technological engineers and
skilled workers, with a focus on wiring harnesses as our core business.

Elemental ; ; ;
technology Material/Plating/Analysis technology
Design A A o a
technology Design in anticipating customer needs
Manufacturing Automation/Environmentally friendly efforts,
technology and global standardization

v

Evolution of wiring harnesses and Innovation of manufacturing

Reduction of weight, Advancement of -

Aluminum harness

Zonal ECU and expansion ECU  Modularization of ECU/cable
Zonal ECU

/7 &=

O
c
=
-+
[0
0
=
3
o
o
oQ
~
=
3
o
<
Q
=
o
=}

v v

Provide high-value products to address the varied demands and
information technology requirements for power trains and equipment -
accomplish innovation as a partner who can realize connectivity.

Globally consistent High-level technological
manufacturing capabilities engineers and skilled workers

Strengths

‘ Management Policies ‘

Future Business Environment

Progress in electronic control
and emergence of new mobility

We anticipate progress with automobile electrification and
accelerated efforts for next-generation mobility systems.

Expansion of linkage with
external services (connected mobility)

@ Electrification

— By 2030, the number of ICE vehicles will have
decreased, and EVs, including new variants such as
HEVs and PHEVs, will constitute the majority of new

vehicle sales.

@ Autonomous driving

— The 2030s will see widespread adoption of vehicle models
with level 3 autonomous driving capabilities or higher.

@ New mobility

— Expected emergence of various forms of mobility, such
as ultra-compact mobility and flying automobiles.

Challenges Toward 2030

The expansion of connected mobility services, such as
Maas, and infrastructure connectivity with automobiles
will accelerate.

@ Edge

— Expected progress in information technology in
automobiles will become an edge in areas such as
safety, maintenance and entertainment.

® Cloud

— The expansion of new urban infrastructure and
on-demand services will make an edge-cloud link ever
more important.

In addition to the evolution of existing products, like wire harnesses,

SEG will endeavor to advance electrification and high-speed communications of
automobiles, including architectural innovations, leveraging the integrated
technologies of the Group, such as energy and info-communications.

Wiring
harness

Electrification

@ High-voltage harness, battery harness
@ Busbar module

4 Existing products p

High-speed

communications

® Low-voltage harness
® Aluminum harness

@ High-speed communications harness
@ Optical harness

@ High-oltage magnet wire for motor 0 ® \Magnet wire

Electric wire @ Leads for pouch Lion battery ) ® \\etal materials for spark ® High-frequency FPC
© Module for interconnection nbattery &&= =, plug electrodes
. 9
Connector/ ® High-current connector ® Connector @ High-speed u
\terminal @ High-voltage JB ® Junction box (JB) communication connector ’/
ECL: ® ECU/Gateway (G/W) ® Zonal ECU
G/W Y

Semi-conductor/
device

@ SiC power device

Functional

@ Steel cords for EV tires
@ Sinter brazed parts (for E-Axle)
@ Oil pump rotors (for motor cooling)

® Steel cords 5y

@ Sinter brazed parts (for AT/CVT)#

@ Oil pump rotors (for lubrication of engine) ~ @ Sintered ZnS lenses

terial
o e @ Porous metal @ Steel wires for springs
® Engine components
® Cooling hoses ’
Resin, & @ Hose for vehicles " & e' ] :
Rubber @ \otor mounts o tntviraton ober @D @ S ® Steering touch sensor
products, @ High heat insulation material for battery . H” ';"hr_a 'ko/” e \ e{t . = e Driver monitoring system
Sensor, etc. O Cressintas fusieesii leat shrink/ resistant tubing
Infrastructure ~ ® Charging connector/inlet

Collaboration

@ Rechargeable battery

® Traffic control system ® Expansion unit

13
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High-Performance Products and Materials
for the 3 Key Areas

Through the evolution of SEG’s existing materials technology, we will support the development

of infrastructure and industries related to energy, info-communications, and mobility.

High-precision
tools

Supporting various manufacturing
businesses with our
high-precision processing product
line-up

High-strength
MEIEELS

Supporting society and industry
with our array of high-strength
materials

Precision machining
of exotic alloys

and hardened steels. .

High-precision High-precision wire
processing of drawing for
© automobiles, automobiles,

semiconductors, etc. semiconductors, etc.

A (Grinding - (Diamond

(Cutting tools) .
- Wwheels) drawing dies)
Heat-resistance
Reinforcement for Complex and components for
large-scale high-strength nuclear fusion
structures structural parts reactors
(PC steel wires) (Sintered metal (Tungsten
components) monoblocks)

Contributing to a Green Society

We will contribute toward realizing a Green society by providing excellent products and
services, and by leveraging our technology to engage in a wide range of activities.

Recycling water
resources

Effective use of water resources
and prevention of pollution
through wastewater treatment,
wastewater recycling and sea
water desalination.

Effective use of
rare metals

Recycling rare metals and finite
resources, such as tungsten.

Reduction of CO:
emissions

Maximizing energy-saving efforts,
creating energy mainly through
solar power, and purchasing
renewable energy to cover any
short-fall.

Water treatment system/e
Poreflon™ and new materia

cluipment using
S

il

Recycling flow of tungsten

Cemented

carbide tools, etc

Trioxide

Tungsten scrap Tungsten

After-
use
Collec-
tion

Tungsten
carbide

Tungsten

SEG's CO: emissions reduction targets

The 2030 targets certified by the SBTi
2018—2030

Scope 142 Reduction by 30%
Scope 3 Reduction by 15%

Saving -Reducing energy consumption
energy per unit of sales

. -Introducing solar power
Creating -Making the most effective use of the power
energy by leveraging rechargeable batteries
Purchasing .
energy -Purchasing renewable energy

TCFD

‘ Management Policies ‘

Materiality of Social Issues and Initiatives

Summary of the Materiality Process

(1) Identification of
social issues

We identified social issues that are relevant for the Group based on
our review of the 169 SDG targets as well as Global Risks identified
in the Global Risks Report 2020.

(2) Prioritizing
important social
issues

From the social issues identified in (1), we have narrowed the

list down to those issues where solutions would be particularly
important to our goal of realizing a Safer, more Comfortable society
that is also Green and environmentally friendly.

(3) Materiality
assessment

We assessed the materiality of our Group's efforts in solve
addressing the social issues raised in (2).

(4) Management
approval

The Management Conference and Board of Directors confirmed and
approved the results of materiality assessment.

The Materiality Process in Detail

Achieving our ideal society

Safer, More Comfortable, Green and Environmentally-Friendly

-

(1) Addressing social issues and revitalizing
industry with new technologies

(1)Prioritizin% R&D for innovative products and
services that contribute to solving social
issues

(2)Increasing environmental risks and
intensification of global warming

(2)Expanding environment-focused businesses
and eco-friendly products to reduce
greenhouse gas emissions and support
environmental conservation efforts

(3)Frequent natural disasters, increasin%
information security risks, underdeveloped
and aging social infrastructure

(3)Expanding products that contribute to
strengthening social infrastructure in the
areas of energy, info-communications, and
mobility

(4)Growing importance of diversity and inclusion

(D&I) in"the work environment

(4)Creating a comfortable work environment by
promoting D&, strengfthenlng engagement,
and ensuring respect for human rights

(5)Emerging risks in supply chains (protection
of human rights, strengthened business
continuity planning)

(5)Embedding ESG in our supply chain, and
strené_themng the resilience of manufacturing
capabilities and distribution networks

14
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Value Creation Process for 2030

Social issues to be addressed to achieve our three goals for society Sumitomo Electric Group isS guided by our phi[osophy of

Addressing social issues and revitalizing industry with new “Contributing to the public benefit through business while striving to ensure
echnologies _ _ - _ _ ) ) _ o ..
@'chgrenﬁ;gg environmental risks and intensification of global mutual prosperity with our stakeholders™ and “Contribute to building a Aiming to be
@Frequent natural disasters, increasing information securit ; ; A A n : n
riskg, underdeveloped and aging socgigal infrastructure / better society by pursuing Top Technology and innovation on a global Glorious Excellent Com pany
@Growing importance of diversity and inclusion (D&I) in the . . . . . ”
work environment scale, using the integrated capabilities of Sumitomo Electric Group.
®Emerging risks in supply chains (protection of human rights, ) )
strengthened business continuity planning) We are committed to this GI’OUp Purpose.

Business Resources (Inputs) Business activity output

Based on FY 2021 results - - FY 2030
Human Capital The Sumitomo EleCt”C GrOUp long'term 2030 VISION Realization of a Safe, Comfortable, and Green society

Sumitomo Electric G . . Non-Financial Indicators
emphlumberot cumﬁglﬂggngasigctrgicmn?ﬁgms Our three goals are to achieve a Safe, Comfortable, and Green society [ Giobat enionment (©0r s ]
281,075 553,840 ing i i
o ployees 2,0 Products supporting infrastructure and industry seope1 +2 30 scope3 1504
Intellectual Capital RO EiEa) © Focus area 2 Focus area 3 | Diversity and inclusion |
|Number of unique IP rights held| | R&D expenses | Info-communications Mobi |_|ty Creation of new values through the integration of diverse
26,662 1 231 (( )) perspectives, experiences and technologies
. | cases . billion yen l% | Engagement |
Financial Capital Empathy with the creation of corporate value

| Total assets | | Shareholders' Equity Ratio (%) . ! and actual feeling of contribution
High-performance products supporting our three focus areas ,
3,8074 46 59 e | Compliance |
billion yen ’ (Green initiatives) Compliance with laws, regulations, and corporate ethics,

Social/Relational Capital including our supply chain, on a global basis

Financial Indicators

Management Base | Net Sales |
Intellectual Capital supporting our

Over the years, we have cultivated: Th S f Human Capital
Trust within diverse stakeholder ree Sources o

groups Cap|tal _ : . GI"OUp 5 trillion yen or more
Trust in our brand Financial Capital
Strong relationships with our | ROIC |
employees and society .
<<N\anagement Policies) 109% or more (before tax)
Production capital { Top Technology J { Global Presence J { Diversity and Inclusion } A
| Capital expenditures | |Number of affiliated companies| . O . . Progress of the Mid-term Management
{ Sustainability, Corporate Governance, Risk Management, and Compliance } Plan (VISION 2022) Target
1- 897 coﬂ. 1a£nl-ies L
billion yen (across c 40 cotrnties) The Sumitomo Spirit and The Sumitomo Electric Group Corporate Principles | et Sales |
Natural Capital 3.6 triliion yen
| Energy usage | | Water usage | (Prioritizing R&D for innovative products and services that contribute to solving social issues | Operating income |
T @Expanding environment-focused businesses and eco-friendly products to reduce greenhouse gas emissions and support
m%i?r; %/I%gar m;lllio3r;?wgylar Mate”a“ty environmental conservation efforts 230 billion yen
(Initiatives to address social @Expa_n_ding products that contribute to strengthening social infrastructure in the areas of energy, info-communications, and
Probler_ns and realize our vision mobility
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Special Feature - Promoting Environmental Management

Based on the Sumitomo Electric Group Corporate Principles, our group has established
an Environmental Policy, positioning environmental conservation efforts from a global
perspective, as one of the most important management aims.

Here, we demonstrate our eco-friendly products as well as the efforts we are making to

reduce greenhouse gas emission.

Our efforts to reduce greenhouse gas
emissions

Information Disclosure of Climate Change in
Line with the TCFD Recommendations

In May 2022, in line with TCFD (the
Task Force on Climate-related Financial
Disclosures) recommendations, disclosure
was made on four items related to climate
change, namely: Governance, Strategy, Risk
management and Metrics and Targets; and
we also shared our scenario analysis.

1. Governance

Under the principle of Contribution to the
Preservation of the Global Environment stipulated in the
Sumitomo Electric Group Charter of Corporate Behavior,
the Sumitomo Electric Group acts independently and
proactively in order to preserve the global environment
and contributes to achieving a sustainable society.

The Company has established a Sustainability
Management Promotion Committee.The committee
is intended to establish a basic policy for the Group’s
sustainability commitments and discuss specific targets
and procedures related to our response to climate
change and other global environmental problems.

These discussions of the Committee are reported to
the Management Conference and then deliberated at
the Board of Directors.
To further explore specific measures from an expert
point of view, the Company has also established a
Global Environment Promotion Committee under the
Corporate Environment Committee, which oversees the
Group's environmental preservation activities globally,
and initiates measures against climate change, such as
reducing greenhouse gas (GHG) emissions.

2. Strategy
The Sumitomo Electric Group has set the Three
Pillars for Global Environmental Activities—to give back

to the Earth and society, to hand down the blessings
of the Earth to the next generation, and to minimize

the impact on the Earth. The Group is committed to

reducing in-house use of energy, increasing the ratio
of renewable energy, and decreasing GHG emissions
through its products and services.

The Company has analyzed the business impact
expected to be caused by the risks and opportunities
related to climate change based on two scenarios:
one in which the rise in the world’s average
temperature is limited to 1.5C above pre-industrial
levels, and the other in which the average temperature
increases by 4°C. The results of the analysis based on
the scenarios are presented in the addendum table.

In response to these results, the Company is currently
exploring future initiatives.

The results of the analysis for the above two scenarios
can be found on our website*'.

3. Risk Management

With respect to the environment and other group-
wide risks, the Corporate Staff Group responsible for
respective risks, as well as committees organized by
officers in charge, promote the necessary measures
throughout the Group. Meanwhile, distinctive risks
entailed by the promotion of respective business
operations are managed by the relevant Production
Group.

For important issues, such as global environment
preservation, targets and approaches are set under
the lead of the Risk Management Committee, with
the Safety & Environment Department serving as
the main player and ensuring cooperation with the
relevant Corporate Staff Group in consideration of the
deliberations of the Corporate Environment Committee
and the Global Environment Promotion Committee.
Based on these targets and approaches, each
Production Group sets its own targets and proceeds
with the necessary activities.

To address risks related to climate change, the

*1 https://sumitomoelectric.com/sustainability/tcfd

‘ Management Policies ‘

Compliance & Risk Management Office plays the main
role in encouraging business continuity plans (BCPs) to
be established. As indicated by this, while placing the
first priority on ensuring safety, the Sumitomo Electric
Group also focuses on minimizing damage generated
at the time of a disaster and ensuring business
continuity.

4. Metrics and Targets

Toward the GHG emissions reduction targets
to be achieved by 2030 and 2050 shown in the
diagram on the right, the Sumitomo Electric Group
is making efforts to decrease GHG emissions in
its production activities and throughout its supply
chain. The 2030 targets have been certified by
the international initiative "Science Based Targets
initiative (SBTI)."

To accomplish the targets and minimize the
impact on the global environment through self-
help efforts, the Sumitomo Electric Group places
the utmost emphasis on saving energy, while
creating energy and also purchasing energy to
cover the shortfall. In accordance with this basic
policy, the Group will proceed with reductions in
GHG emissions.

In practice, to achieve our goal of reducing CO:
and other greenhouse gases in order to minimize the
impact on the global environment, we have divided
our specific actions into three categories and are
developing activities with specific targets in each
of these: Saving Energy by improving productivity
and introducing new technologies, Creating Energy
by creating green energy through solar power
generation and other means, and Purchasing Energy
by procuring electricity from renewable sources.

In FY2021, we reduced greenhouse gas emissions,
(Scope 1+2) by 8.9% compared to FY2018.

We will continue to make steady progress to
achieve our targets for FY2030.

GHG Emissions Reduction Targets and Results
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Environmentally friendly products

We are promoting Expanding the Supply of
Environmentally Friendly Products as one of
our environmental policies.

Eco-products

We established the Eco Symbol Program
in 1999, corresponding to ISO14021
environmental label type Il. Amongst our
environmentally friendly products, ones
that were identified through the product
assessment results as being especially good
for the environment were further examined
and tested based on our own evaluation
criteria (13 items including reduction in use
of resources) and only products that passed
this test are certified as Eco-Products.

The total number of certified eco-products through
FY2021 was 353 and the sales ratio was 60%.

Eco-product sales ratio
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*2 Scope 1+2: Direct emissions of GHGs by the Sumitomo Electric Group itself and indirect emissions from the use of electricity, heat, and steam supplied by other companies

Scope 3: Indirect emissions other than Scope 1 and Scope 2
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Products that contribute to a Green society :‘Amon% the.vvide variety of products developed by our group, we are introducing here the main products that contribute to a
green" environmental society.
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